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APPLICATION FORM FOR EXTERNAL APPLICANTS

Personal information (confidential)

	Application for employment

	

	Return this form to: asher@stratforduponavon.foodbank.org.uk 

	Position applied for: Community Organiser

	Please submit this application form together with an up-to-date CV detailing your education, employment history, qualifications, and relevant experience. Applications will be shortlisted primarily using the information provided within this form, supported by your CV.

	Personal details

	Title:
	

	Name:
	

	Address:





	

	Email:
	

	Telephone (Landline):
	

	Telephone (Mobile):
	

	National Insurance No:
	

	Do you have a current right to work in the UK?
	Yes
	
	No
	

	If no, please provide details.





	Please indicate any constraints on your availability for the 25 hours per week role, including any limitations relating to occasional evening or weekend working or travel across the Stratford-upon-Avon district.

	




	Please note here any other employment that you would continue with if you were to be successful in obtaining this role:

	









	References

	Please note here the names, organisation name (where applicable) and addresses of two persons from whom we may obtain both work and character references. Please indicate whether either referee is your current or most recent employer.
We will not contact your referees without your explicit consent.

	1.






	2.


	Supporting Information

	Please answer the following questions using examples from employment, volunteering, community involvement, education, or other relevant experience. Please limit each response to a maximum of 250 words.

	Question 1: Why This Role?
Why are you interested in the Community Organiser role, and what skills, experiences, and qualities would you bring to Stratford-upon-Avon Foodbank?





	Question 2: Relationships, Participation & Leadership
Drawing on your work, volunteering, or community experience, please tell us how you have built trusted relationships and encouraged others to become involved in activities, projects, groups, or community initiatives.






	Question 3: Partnership Working & Community Engagement
What experience do you have of working with organisations, community groups, volunteers, or other stakeholders to achieve positive outcomes for individuals, communities, or a shared goal?






	Question 4: Understanding Poverty & Community Change
What do you believe are some of the key causes and impacts of poverty within local communities, and how has your experience shaped your understanding of the role community participation can play in creating positive change?





	Data protection statement

	All of the information collected in this form is necessary and relevant to the performance of the job applied for. We will use the information provided by you on this form, by the referees you have noted, and the educational institutions with whom we may undertake to verify your qualifications with, for recruitment purposes only. The Organisation will treat all personal information with the utmost confidentiality and in line with current data protection legislation. We rely on the lawful basis of legitimate interest, to process the information provided by you in this form.
Should you be successful in your application, the information provided, and further information which will be gathered at the relevant time, will be subsequently used for the administration of your employment and in relation to any legal challenge which may be made regarding our recruitment practices.

For more information on how we use the information you have provided, please see our privacy notice for job applicants which is located at: Privacy notice | Stratford-upon-Avon Foodbank.


	Rehabilitation of offenders

	Because of the nature of the work for which you are applying, this post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974 which means that spent convictions must be disclosed and will be taken into account in deciding whether to make an appointment. Any information will be completely confidential and will be considered only in relation to this application. In addition, you are required to submit to a Disclosure and Barring check. Any disclosure made by the Disclosure and Barring Service will remain strictly confidential. 

	Have you ever been convicted in a Court of Law and/or cautioned in respect of any offence?
	Yes
	
	No
	

	If yes, please provide details.





	Declaration

	I confirm that the above information is complete and correct and that any untrue or misleading information will give my employer the right to terminate any employment offered. I understand that any offer of employment is subject to the Organisation being satisfied with the results of series of relevant checks including references, eligibility to work in the UK, criminal convictions, probationary period and a medical report (in line with the operation of the Equality Act 2010).

	Signed:

	


	Date:

	


	You may use a separate sheet to include more information on any of the above questions if necessary, marking clearly the page number.
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